Problem Solving Team Survey
Potential Teacher Questions:

                 (1 is a low rating and 4 is a high rating)
A. I have had positive/productive experiences with the current team  

1  2  3  4

B. The recommendations made in team meetings are useful with students      1  2  3  4   

C. I have the knowledge and/or resources to implement the plan

1  2  3  4  

D. I formally progress monitor my students to check for improvement

1  2  3  4   

E. The decisions the team and I make are based on students’ data

1  2  3  4
F. The team focuses on one problem at a time




1  2  3  4   

G. I know how to write a problem statement





1  2  3  4   
H. The team sticks to an effective and efficient agenda



1  2  3  4   

I. The instruction recommended has a strong research base


1  2  3  4   

J. Someone from the team or staff can teach/train on the intervention(s)
1  2  3  4   

K. Our principal is an important and active member of the team


1  2  3  4   

L.  Everyone contributes and no one dominates; people are prepared

1  2  3  4   
M. Meetings to support teachers and students are scheduled in a                                                     timely manner (no long wait to get on the schedule)



1  2  3  4   

N. General Education teachers are an important part of the team

1  2  3  4   

O. Meetings are scheduled and held during “protected” time


1  2  3  4   

P. The team follows a formal problem solving process



1  2  3  4   

Q. The team focuses on skill acquisition rather than accommodations

1  2  3  4   

R. There is always follow up support from the team; we regularly come                                        together to review the data
 and make instructional decisions


1  2  3  4   

S. I believe that our team is for problem solving in the areas of                                                 academics and behavior and is not a fast track to Special Education
1  2  3  4   

T. I use the team regularly for support in helping my students


1  2  3  4 
U. Our team is a good example of a teacher driven process rather than                                                            a ‘top down’ or ‘specialist’ oriented team 




1  2  3  4 

V. I think our team has very little room for refinement



1  2  3  4
W. I believe that student and teacher needs are considered                                                                    when selecting interventions






1  2  3  4

X. Our team proactively builds in a fidelity check early during intervention
1  2  3  4

Y. The team schedules follow up consultation at the meeting


1  2  3  4

Z.  In general, the team’s process is highly effective and efficient  

1  2  3  4
